Detailed Computation of Bid
FACTOR: 313 DAYS

FOR THOSE WHO DO NOT WORK AND ARE NOT CONSIDERED PAID ON SUNDAYS OR
RESTDAYS, BUT PAID DURING SPECIAL AND REGULAR HOLIDAYS EVEN IF UNWORKED

MONTHLY BREAKDOWN

NEGROS ORIENTAL
PROVINCIAL
OFFICE

CLASS B

Applicable Daily Minimum Wage (Note: Wage Order No. VII-22
effective January 5,2020)

366.00

Equivalent Monthly Rate (#1x313/12)

13th Month Pay PD 851 [(#1/313/12)/12]*

5 days Service Incentive Leave (#1x5/12)

Night Shift Differentials [(#1x298/12)10%/3]

Total Monthly Salary due to guard (#2 + #3 + #4 + #5)

N ool lwIN] -

Philhealth (employer's share only per Philhealth table based on #2,
effective Jan. 2020)***

Add employer's share SSS + P10.00 as EC (per SSS table based
on #2, effective Apr. 2019 per R.A. 11199)

Employer's share on HDMF Contribution (Salary bracket P5,000 &
above @ 2% based on #2, RA 9679)

10

Total amount due to guard and government (#6 + #7 + #8 + #9)

11

Administrative Overhead Margin for Security Agency (#10 x
10%)***

12

Gross Amount due to Guard, Government and Security Agency
(#10+ #11)

13

VAT of 12% based on Admin. Margin #13 (per BIR Rev. Cir. Memo
# 039-2007)****

14

Contract rate (#12 + #13)

TOTAL BID QUOTATION

ROUND TO (P)

Note:

*kkk

P.D. 851-13th month law computation excludes holiday and rest day premiums.
Per Philhealth Circular No. 2019-0009

Per Sec. 11(b) of DOLE D.O. 174-17

R.A. 9337- An Act amending certain provisions of the NIRC of 1997




